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Organizations have systems for employee turnover, leadership transitions, and organizational change -
but maternity leave is often left to individual managers to figure out.

At re-mom, we help organizations build Maternity Management Systems that standardize maternity

transitions while equipping expecting and returning mothers with the coaching, tools, and support they
need to continue growing their careers.

The result? Stronger workforce continuity, efficient and consistent maternity leave experiences,
healthier leadership pipelines, and better outcomes for organizations and the women who power

them. Because when organizations build better systems and mothers are better supported, everyone
benefits.

Keeping working mothers, working.

operationalizing maternity leaves * keeping working mothers, working

Building your Maternity Management System

We partner with organizations to design and implement standardized maternity management systems
that improve workforce continuity before, during, and after leave. Our work includes operational
diagnostics, maternity transition process design, governance frameworks, manager enablement, HR
capability building, cohort coaching, and measurement frameworks that ensure consistent execution
across the organization.
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Maternity Leaves are one of the only constant
operational disruptors that are not planned for.
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